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If there is termination for cause, these notification require­
ments do not apply. What constitutes cause and the procedures to 
be followed are set forth in the provisions for termination of 
tenured faculty. 

Non-reappointment during the probationary period is different from 
a decision of non-reappointment in conjunction with a denial of tenure 
arrived at according to the formal University Tenure and Promotion 
Procedures and as such does not constitute grounds for a grievance 
under the Academic Grievance Procedures. 

5. Before the end of the probationary period a decision must be made 
to grant or deny tenure. If the decision is to deny tenure, notice 
must be given in writing by the end of the penultimate year of the 
maximum probationary period. If notice is not given by the specified 
time, the appointment of the faculty member shall thereafter be a 
continuous (or tenure) appointment. 

Non-reappointment in conjunction with denial of tenure may be 
grounds for a grievance under the Academic Grievance Procedures. 

6. Instructors, lecturers, armed forces personnel performing teaching 
assignments, visiting, adjunct, and part-time faculty are appointed 
on an annual basis and are not eligible for tenure. Service under 
such appointments is not considered as part of a probationary period. 
Notice of non-reappointment shall be given according to provisions 
in paragraph 4 above. The termination of an appointment prior to 
its scheduled expiration shall only be for cause. What constitutes 
cause and the procedures to be followed are those set forth in the 
provisions for termination of tenured faculty. 

Termination or non-reappointment is not grounds for a grievance 
under the Academic Grievance Procedures. 

7. The appointment of a non-tenured faculty member to an administrative 
position does not excuse the faculty member from the unit criteria 
for tenure and/or promotion. Upon the recommendation of the Dean 
and with the approval of the Provost ti me spent in an administrative 
position may not be counted as part of the probationary period. 
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I) The Committee brings to the Senate's attention a change in 

the progression re~Oirement for undergraduate students in the 

College of Business Administration. The change was nassed by 

the faculty of the Colleqe. It will go into the new catalog, 

reolacing the material on page 57 of the current catalog, and 

will take effect beginning with the first summer session of 1981. 

Proqression Requirements 

At the end of the Sprinq semester each year, all students' academic 
records for the previous twelve months (summer, fall and spring semesters) will 
be reviewed. A student majoring in Business Administration whose semester, yearly, 
or cumulative Grade Point Ratio is below 2.0 is considered to be scholastically 
deficient. A statement of the deficiency will appear on the student's grade reoort 
at the end of each term. 

Anv BA student who has a grade point deficit of 21 will be i~eligible 
to continue in the College of Business Administration. A student will remain in­
eligible for a period of two full semesters beginning with the fall semester and not 
including the summer sessions. A student declared ineligible for the fall semester 
may attend the preceding summer sessions at the University. If the grade ooint 
deficit is less than 21 at the end of the summer sessions, the ineligibility will 
be cancelled. 

A student on ineligibility from the College of Business Administration 
may not be arlmitted to, or continue in, an." rirooram or course of the Co 11 ege of 
Business Administration for credit or for grade noint ratio nurposes. Business 
Administration and economics credits earned at other institutions while a student is 
on ineligibility from the College may not be anplied to1~ard a degree in Business 
Administration. 


