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STUDENT DISCIPLINE SYSTEM

I.

STUDENT RIGHTS AND HEARING PROCEDURES
A.

INTRODUCTION
This discipline system extends and applies the general principles of
the Statement of Student Rights and Freedoms within the academic
community to specific actions and responsibilities of students, and
student organizations, at the University of South Carolina. It
accepts the proposition that "academic institutions exist for the
transmission of knowledge, the pursuit of truth, the development of
students, and the general well-being of society," and that "free
inquiry and free expression are indispensable to the attainment of
these goals".
As such, the University strives to main~ain an educational community
which fosters the development of students who are ethically sensitive
and responsible persons.
The University of South Carolina strives to
community and to maintain social discipline
student organizations. Consistent with its
efforts will be made to foster the personal
those students who are held accountable for
social regulations.

protect this educational
among its students and
purposes, reasonable
and social development of
violations of University

The purpose of this document is to set forth the specific authority
and responsibility of the University in maintaining social discipline,
the educational process of determining student and student
organization accountability for violating the regulations, and the
proper procedural safeguards to be followed in this process to insure
fundamental fairness and protect the students and student organizations
fror:i unfair imposition of serious penalties and sanctions.

B.

APPLICATION OF LAWS AND REGULATIONS
1.

Students should be aware that educational institutions are not
sanctuaries beyond the reach of the criminal laws of the
communities and states wherein such institutions exist. While
the rules and regulations of the University of South Carolina
are not meant to duplicate general laws, there are some aspects
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i n which the lawful interest of the institution as an academic
community coincide with the broader public interests treated in
general laws. Students, or student organizations, who commit
offenses against the laws of municipalities, states, or the
United States, are subject to prosecution by those authoritie s
and may be subject to disciplinary action under University rules
when their conduct violates institutional standards.

C.

2.

Students, no less than other citizens, are entitled to be secure
in their persons, lodgings, papers, and effects against unreasonable
searches and seizures. Searches and seizures by law enforcement
personnel incident to investigations or arrests are conducted only
under proper warrant. This does not prohibit normal inspections
of University housing or other facilities for maintenance, health,
or s afety purposes.

3.

Students enjoy the same freedoms of speech and peaceable assembly
as all citizens, but they are under certain legal obligations
i n the exercise of these freedoms by virtue of their membership
in the University community. Expression may be subjected to
reasonable regulations of time, place, number of persons, and
form under established regulations. Expression in the form of
action which materially interferes with the normal activities of
t he institution or invades the rights of others is prohibited.
The University is pledged to protect lawful exercise of the
rights of free speech and assembly and will invoke 8ppropriate
l egal and disciplinary sanctions when necessary in the pursuit
of t his goal.

4.

Students who are apprehended and charged by law enforcement
agencies with felony criminal conduct on or off-campus are required
to inform the Associate Dean of Student Development of such matters.

AUTHORITY AND RESPONSIBILITY
1.

Responsibility for good conduct rests with students as individuals.
Student organizations have similar responsibility for maintaining
good conduct among their members and guests and at activities
they sponsor. All members of the University community are
expected to use reasonable judgment in their daily campus life
and to show due concern for the welfare and rights of others.
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D.

2.

The Board of Trustees is the governing body of the University and
the powers of the President and the faculty are delegated by the
Board in accordance with its policies. The faculty, subject to
review by the President and the Board of Trustees, has legislative
powers in all matters pertaining to the discipline of students
and student organizations. The student discipline system is
administered by the Division of Student Affairs. Student
Government as an elected and representative voice of the student
body, has the right to comment on any proposed changes pertaining
to the discipline of students.

3.

The Vice President for Student Affairs, in turn, designates the
Department of Student Development, particularly the Associate
Dean, as directly authorized and responsible for the total
operation of the Student Discipline System. This responsibility
includes formulating and implementing policies and procedures,
in cooperation with other appropriate University bodies, for
the judicial consideration of conduct violations and the
imposition of sanctions in an efficient, consistent, fair, legal
and educationally meaningful manner. The Department of Student
Development may further delegate its responsibility to various
judicial bodies and administrative staff.

GENERAL STUDENT CONDUCT REGULATIONS
I.

This section establishes the rules and regulations all students
and student organizations of the University of South Carol:fna
are expected to follow under the duty and corollary powers inherent
in educational institutions to protect their educat:fonal purposes
through the setting of standards of student conduct and scholarship
and through the regulation of th~ use of University facilities.

2.

Students and student organizations have a right to expect
enforcement of these rules and regulations. The University also
has the right to expect students and student organizations to
abide by them as befits the respcnsibilities of students as
members of the University community. Knowledge of these rules
and regulations can prove most beneficial to students and student
organizations in utilizing and protecting their guarded rights.
It is important to add, however, that unfamil:f.arity with
institutional regulations or rules is no ground for excusing
infract.ions.

3.

Conduct Rules
The following statements constitute the official record of all
general conduct rules and regulations at the University of South
3
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Carolina. Students and student organizations are expected to
abide by these regulations and administrators are expected to
enforce them. These regulations should he read broadly and are
not designed to define prohibited conduct in exhaustive terms.
Additional rules and regulations may be promulgated during the
year; announcements will be made upon adoption of the changes or
additions.
a.

Compliance with General Laws
Students or student organizations involved in violations of
any federal, state, or local laws may be subject to disciplinary
action. Any disciplinary action imposed by the University
may precede and be in addition to any penalty imposed by an
off-campus authority.

b.

Damage to Property
Damage to or destruction of property owned or operated by the
University, its students, faculty, admi.nistration and staff,
or of another institution is prohibited.

c.

Firearms and Other Deadly Weapons
The unauthorized possession or use of firearms, or weapons of
any other kind such as dirks, slingshots, metal knuckles,
razors, or any other dangerous instrument is prohibited.

d.

Flammable Materials and Fireworks
The ignition or detonation of anything which could cause
damage by fire, explosion, or similar means to persons or
property, or possession of anything in the nature of
fireworks or explosives, is prohibited on any property owned
or operated by the University.

e.

Arson
No person shall start a fire on University property without
University authorization; and willful damage to property (as
described above in Section 3.b.) shall be prosecuted as arson
when appropriate.
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f.

Fire Alarms and Fire Equipment
No person shall make, or cause to be made, a false fire alarm.
No person shall tamper with, damage, or misuse fire safety
equipment.

g.

Theft or Misappropriation
Theft of any kind, including seizing, receiving, or concealing
property with knowledge that it has been stolen, is forbidden.
Sale, possession, or misappropriation of any property,
including use property. without the owner's permission is
also prohibited. (Property which is found shall be turned in
to the Russell House Lost and Found Department. Selling such
property is prohibited.)

h.

Sale of Textbooks
The sa l e of a t ext book by any student who does not own the
book is probibited without prior written authorization from
the owner of the book. (Books which are found shall be
turned in to the Russell House Lost and Found Department.)

i.

Disorderly Conduct
Individual or group behavior which unnecessarily disturbs
individuals or groups is prohibited. Such conduct includes
(but is not limited to) physical assault or threat of assault,
hazing, and boisterous conduct which is unreasonable in the
area in which it occurs.

j.

Misuse of University Documents
Forgery, alteration, or misuse of any University docum.e nt or
record is forbidden, including furnishing false information
or withholding material information from the University.

k.

Fraud or Lying
Lying or fraudulent misrepresentation in, or with regard to,
any transaction with the University, whether oral or written,
is prohibited, including misrepresenting the truth before a
hearing of the University or making a false stat~ment to any
University official.
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1.

University Identification Cards
Lending a University ID card to anyone, or failing to present
an ID card when requested by a University official, may
subject the owner and/or the holder to disciplinary action.

m.

Official Requests
Students and student organizations must comply with the
reasonable and lawful requests of University officials acting
in the performance of their duties. Students are expected
to appear at disciplinary hearings to respond to allegations
or testify as a witness when reasonably notified to do so.

n.

Presence and Use of University Facilities
Unauthorized entry into, presence in, or use of University
facilities or property which has not been reserved through
appropriat e University officials is prohibited.

o.

Misuse of Keys
No person may use or possess any University key without
proper authorization. No student is allowed under any
condition to have a University key duplicated.

p.

Disruptive Activity
No person or organization may interfere with or disrupt normal
activity and operationti of students, faculty, administration,
or staff of this institution or its buildings or facilities.
Any form of expression which materially interferes with such
activfties and operations or invades the rights of persons may
be proscribed or prohibited.
NOTE: To remain in the vicinity of activity ~hich threatens
to disrupt or is disrupting normal University functions may
have serious legal and disciplinary implications. Bystanders
as well as more active participants in the disruptive activity
may be charged with jointly engaging in an enterprise which is
prohibited by law. Students should accordingly avoid the
the scene of any disruptive or potentially disruptive action.
In any case, failure to leave when asked to disperse by
University or law enforcement officials will result in
disciplinary and/or legal action.
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NOTE: ln any case wherein students of the University of South
Carolina are involved in action which is disruptive of the normal
activities of the institution or its personnel, or which exceeds
the bounds of normal internal discipline in its impact, the Board
of Trustees may exercise its right to name a Special Hearing Board,
ColTlUlittee, or Officer to investigate the questioned action and to
jnitiate appropriate djsciplinary or other measures.
q.

Misuse of Telephones
No student shall make or assist in making annoying telephone
calls, or otherwise misuse or abuse telephone equipment at
the University.

r.

Alcoholic Beverages
Students and studen t organizations must comply with the
published regulations concerning the transport, display,
pr ovision, and consumpt ion cf beer , wine, and other alcoholic
bevera ges on campus or University property. A complete outline
of these regulations is available in the Off ice of the Vice
President for Student Affairs.

s.

Drugs
The possession, use, manufacture, sale, or distribution of
any counterfeit, illegal, dangerous, or controlled drug
without a prescription on University premises or at any
University sponsored activity is prohibited. (Refer to
University Drug Policy)

t.

Residence Hall Regulations
Violation of any residence hall regulation, including open
house regulations, is prohibited. Students living in residence
halls shall be held responsible for the action of their guests.

u.

University Policy and Procedures
Failure to abide by any published University policy or
procedure is prohibited.

NOTE: Attempting, abetting, or being an accessory to any act
prohibited by the General Student Conduct Regulations shall be
considered the same as a completed violation.
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E.

INITIATION OF DISCIPLINARY PROCEF.DINGS
1.

F.

Any member of the University community may initiate disciplinary
proceedings concerning an alleged infraction of the General
Student Conduct Regulations. The complaint must be made in
writing and submitted to the Associate Dean of Student Development.
Upon investigation, the Associate Dean of Student Development
decides whether a formal charge will be brought against the
student or student organization. If formal charges are decided
upon, disciplinary proceedings are initiated by the issuance of
formal written charges to the student or student organization by
the Associate Dean of Student Development. The Associate Desn
of Student Development can at any time during the disciplinary
proceedings decide to withdraw formal charges against a student
or student organization.

DISCIPLINARY PROCEDURES
hearing options)

(Refer to page 17 and page 23 for specific

1.

The following is a format of rights, responsibilities, ar.d
procedures to be used in assuring fundamental fairness in
disciplinary proceedings involving a student or student organization accused of an infraction of the General Student Conduct
Regulations.

2.

Prior to a hearing, the accused party is entitled to:
a.

A written notice of the charge(s) and an outline of these
rights. In the event that additional charges are brought,
a further written notice must be forwarded to the student or
student organization. These notices are normally sent via
certified mail.

b.

Review all available information, documents, exhibits and a
list of witnesses that may t~stify against the accused party.
This is a continuing obligation of the complaining party and
the Associate Dean of Student Development.

c.

A confidential hearing will be closed, unless otherwise
requested by the accused party, at least three (3) University
business days before the hearing. A request by the accused
party for additional observers from the University community
may be granted by the hearing authority, unless the presence
of the observers was felt to detract from the conduct of a
fair and orderly hearing.

d.

Choose between an administrative or Judicial Board hearing.
8
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e.

Be assisted by an advi&or or counsel of choice. The advisor,
upon request of the student or student organization, may:
i.
ii.
iii.

3.

Advise the accused party about the preparation and
presentation of the case;
Accompany the accused party to all judicial proceedings;
Have access to all materials relating to the case;

f.

A written notice of time, place, and format of the hearing
forwarded to the accused party at least five (5) University
business days prior to the hearing unless the student or
student organization waiv~s all or part of the notice period.
The formal hearing will not be held less than five (5)
University business days from the date of the original
charge letter was issued, unless the accused party waives
this limit.

g.

A pre-hearing interview with the Associate Dean of Student
Development or designee where all these rights, responsibilities
and procedures are explained.

During a hearing (origiTial or appellate), the accused party is
entitled to:
a.

Appear in person, hear all t£:stimony, and present any relevant
information in the accused party's behalf, call witnesses, and
ask questions of witnesses present at the hearing.

b.

Elect not to appear at the hearing, in which case the
hearing shall be conducted in the accused party's absence.

c.

Refuse to answer any questions or make a statement, however,
the hearing authority shall make its decision solely on the
basis of information introduced at the hearing.

d.

Be judged guilty only upon finding that, based upon the
evidence introduced at the hearing, it is more likely than
not that the student or student organization committed the
offense charged.

e.

Challenge hearing Board members for cause. Cause is defined
as: personal bias, prior involvement, or inappropriate access
to information concerning the incident. The removal of a
Board member for cause will be at the discretion of the
remaining Board members as determined by majority vote. The
Associate Dean of Student Development and the faculty advisor
to the Judicial Board also have this right of challenge.
9
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f.

Confidentiality. All statements, information, or comments
given during hearings will be held in strictest confidence by
members of the Board before, during, and after deliberation.
Only those faculty and staff with an educational need to know
will be informed of the proceedings and outcome.

g.

Meetings of the hearing Board shall be chaired by the faculty
advisor who exercises control over the hearing to avoid needless
consumption of time through repetition of information and to
prevent the harassment or intimidation of partici.pants. Any
member of the hearing Board may require the Board to go into
private session to discuss and decide a matter by majority
vote. The hearing can be recessed at any time by the faculty
advisor. The faculty advisor will insure that all procedures
are appropriate.ly followed.

h.

All hearings shall be conducted in an informal manner and
technical rules of evidence will not be applied. The taking
of statements of witnesses may b~ done by discussion, though
the testimony of each witness may be subject to question
and rebuttal. Witnesses (except for the accused) shall be
present during a hearing only during the time they are
testifying. While written statements are admissible, the
accused party shall have the opportunity to question and
rebut the testimony of the principal accuser and/or victim,
unless extenuating circumstances preclude this option.

i.

The Associate Dean of Student Development or a designee is
responsible for scheduling and presenting all cases.

j.

After all information has been presented and the accused has
made a final statement, the hearing Board shall meet in private
to discuss the case, reach its decision, and determine a
sanction, if appropriate. Determination of guilt must be
agreed upon by at least two thirds of those present and voting.
If a decision of guilt is reached, information concerning the
student's or student organization's past disciplinary record
will be presented to the hearing Board in the presence of the
charged student, or student organization, who may comment on
the past record. This information will be presented to the
Board by the Associate Dean of Student Development for
its consideration in determining an appropriate sanction.
The Associate Dean of Student Development is not present when
decisions of responsibility and sanctions are made.

10

STUDENT DISCIPLINE SYSTEM
APPROVED BY STUDENT FACULTY RELATIONS COMMITTEE DECEMBER 5, 1986

4.

k.

The Associate Dean of Student Development or a designee will
make a tape recording of all Judicial and Appellate Board
hearings. The accused party and advisor shall have the right,
upon request, to listen to the recording in the presence of a
staff member of the Department of Student Development.

1.

The student or student organization may request a duplicate
copy of the recording at his/her own expense within a period
of six (6) months from the date of the hearing.

After the hearing:
a.

The Associate Dean of Student Development shall be responsible
for forwarding the written decision of the hearing authority
to the accused party. The letter from the hearing authority
shall consist of:
i.
ii.
iii.
iv.

G.

Statement of charges;
Findings of the hearing authority and the rationale for
the findings;
Sanction(s) and the rationale for the sanction(s); and
Statement regarding the right to appeal and the
appeal procedures.

b.

Students or student organizations found guilty shall have
five (S) University business days from the date the decision
letter is sent to submit a written request for an appeal.
If there is no appeal within this time limit, the Associate
Dean of Student Development shall implement the decision.

c.

The request for appeal shall be by memorandum addressed to
the faculty advisor of the Appeal Board through the Associate
Dean of Student Development. The memo must state the reason(s)
for believing the decision cf the original hearing authority
to be improper.

STUDENT ARRESTS
1.

Students and student organizations at the University of South
Carolina are expected to abide by University regulations as well
as local, state, and federal laws. While University regulations
are not meant to duplicate general laws, there are some ways in
which the lawful interest of the University Community coincides
with the broader public interests of the general laws. Therefore,
students or student organizations who commit offenses against
local, state or federal laws are subject to prosecution by those
11

STUDENT DISCIPLINE SYSTEM
APPROVED BY STUDENT FACULTY RELATIONS COMMITTEE DECEMBER 5, 1986

authorities and may be subject to University disciplinary action
when their conduct violates University standards. Students who
are apprehended and charged by law enforcement agencies with a
felony on or off-campus are required to inform the Associate Dean
of Student Development of such matters.
2.

Procedures
a.

When a student is arrested (whether on or off campus), the
University may bring disciplinary charges if the student's
behavior is also a violation of a University regulation or is
judged to be inimical to the pursuit of the recognized
mi.ssion of the University.

b.

When the Department of Student Development is informed of the
arrest of a student, a letter will be sent to the student
requiring that he or she meet with the appropriate staff person
to discuss his or her status with the criminal courts and his
or her status as a student.

c.

After reviewing the available information about the case and
discussing the situation with the student, the Department of
Student Development shall make a decision as to whether
University disciplinary charges will be immediately brought
against the student or wait for the outcome of the criminal
trial prior to deciding i f University disciplinary charges
are appropriate.

d.

If disciplinary charges are brought against a student as the

result of arrest or conviction, appropriate disciplinary
procedures will be followed.
e.

I f a student is found guilty by a University judicial hearing,

a record of the incident and the imposed sanction shall be
maintained by the Department of Student Development.
f.

II.

Resident students found guilty by criminal courts or
University hearing authorities may be subject to action by
~niversity Housing Services or the Department of Resident
Student Development in regard to the termination of their
housing contract.

STUDENT DISCIPLINE HEARING BOARDS
Five (5) student discipline hearing boards are established to provide
an educational peer review process representing a cross section of the
12
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University: students, faculty, and administrative staff. This peer
review process determines student accountability for alleged violations
of general student conduct regulations in a manner which insures
±undamental fairness and protects the accused student or student
organization from the unfair imposition of severe penalties and
sanctions. Two (2) original hearing boards and two (2) appeal boards
are available, as well as an ad hoc board which can hold both original
and appeal hearings.
The hearing boards are established as follows: Campus Judicial Board,
and Judicial Appeal Board (for individual student discipline hearings);
Student Organization Judicial Board, and Student Organization Judicial
Appeal Board (for student organization discipline hearings); and ad
hoc judicial Board (for both original and appenl hearings of individual
students and student organizations).
1.

Campus Judicial Board - The Campus Judicial Board is an original
hearing Board responsible for determining student accountability
for individual student conduct code violations. The Campus
Judicial Board shall consist of seven (7) student members, two
(2) faculty members, and two (2) administrative staff ~embers.
A faculty member will serve as chairman of the Board and preside
at any hearing. A quorum shall consist of five (5) student
members, one (1) administrative staff member, and a faculty
member to act as chairman. The Judicfa.l Board can meet only when
the faculty chairman is present.

2.

judicial Appeal Board - The Judicial Appeal Board is responsible
for hearing appeals of the decision of any original hearing
authority where the accused student believes the original decision
to be improper. The Judicial Appeal Board shall consist of five
(5) student members, two (2) administrative staff members, and
two (2) faculty members. A faculty member will serve as chairman
of the Board and preside at any hearing. A quorum shall consist
of three (3) student members, one (1) administrative staff member,
and a faculty member to act as chairman. The Judicial Appeal
Board can meet only when the faculty cha1rman is present.

3.

Student Organization Judicial Board - The Student Organization
Judicial Board is an original hearing board responsible for
determining accountability for violations of general student conduct
regulations. The Student Organization Judicial Board membership
is composed of seven (7) student members, two (2) faculty members,
and two (2) administrative staff members. A quorum shall consist
of three (3) student members, one (1) faculty member, and one (1)
administrative staff member. A faculty member shall serve as
chairman of the Judicial Board, and preside at any hearing.
13
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B.

4.

Student Organization Judicial Appeal Board - The Student
Organization Judicial Appeal Board is responsible for hearing
appeals of original decisions by the administrative hearing
officer or the Student Organization Judicial Board. The decision
of the Appeal Board will be either to uphold, modify, or reverse
the findings of the original hearing authority. The Student
Organization Judicial Appeal Board membership is composed of
seven (7) student members, two (2) faculty members, and two (2)
administrative staff members. A quorum shall consist of three
(3) student members, one (1) faculty member, and one (1)
administrative staff member. A faculty member shall serve as
chairman of the Judicial Appeal Board, and preside at any hearing.

5.

Ad Hoc Judicial Boards - Ad hoc judicial boards may be created
when extenuating circumstances (e.g. summer break, University
holidays, et cetera) preclude the Judicial Boards or the Judi.cial
Appeal Boards from obtaining a quorum or hearing a case. The
Board membership shall be comprised of three (3) student members,
one (1) faculty member, and one (1) administrative: staff member.
A quorum shall consist of the. full Board membership as defined
above. A faculty member shall serve as chairman of this ~d hoc
Judicial Board and preside at any hearing.

FACULTY ADVISORS
A faculty member shall chair all meetings to insure the maintenance
of necessary order and to make all rulings necessary for the fair,
orderly, and exptditious conduct of a hearing. The faculty advisors
vote on all decisions. The faculty advisors are also responsible for
assisting the Associate Dean of Student Development in training the
student members to conduct a meaningful and educational peer review
process. The faculty advisors will be appointed for staggered two
year terms in accordance with appropriate faculty procedures, (i.e.,
appointed by the chairman of the Faculty Senate).

C.

DISCIPLINARY PROCEEDINGS
The focus of inquiry in disciplinary proceedings shall be the guilt
or innocence of the accused party. The hearing authority shall exercise
active control over the hearing in order to elicit relevant information,
avoid needless consumption of time, and to prevent harassment or
intimidation of witnesses. Formal rules of evidence shall not be
applicable, nor shall deviations from prescribed procedures necessarily
invalidate a decision or proceeding unless significant prejudice to the
student or University may result.
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D.

SELECTION AND DISMISSAL OF JUDICIAL BOARD MEMBERS
1.

Faculty members and the faculty chairman of the Judicial Boards
are appointed for staggered two (2) year terms by the Chairman of
the Faculty Senate.

2.

Administrative staff members of the Judicial Boards arf! appointed
annually by the University President.

3.

Student members of the Judicial Boards arP. nominated by the
Student Government President with the concurrence of the Student
Senate and presented to the Vice President for Student Affairs
for submission to the University President for annual appointment.

4.

Faculty membership of the Ad Hoc Judicial Eoard shall be by
appointment of the Chairman of the Faculty Senate, or by the
University President in the Chairman's absence.

5.

Administrative staff members of the Ad Hoc Judicial Board shall
be by appointment of the University President.

6.

Student membership of the Ad Hoc Judicial Board shall be by
appointment of the Vice President for Student Affairs with the
recommendation of the Student Government President.

7.

Prior to becoming active members of the Judicial Boards, members
must participate in one orientation session at least once each
academic year. The orientation program will be coordinated by the
Associate Dean of Student Development.

8.

Student, faculty, and administrative staff members may be
disqualified on a case by case basis if a conflict of interest
arises (see section I, F, 3, e).

9.

Members of any Judicial Board who are charged with any violation
of t he student conduct code or with a criminal offense may be
temporarily suspended from their position on the Board. Student
members convicted of any such violations or offenses may be
permanently or temporarily removed from their position. All
removals shall be administered by the Associate Dean of Student
Deve lopment based upon sufficient evidence and cause for action.

10 .

Should any student vacancies occur during the course of the year,
the President of Student Government with the approval of the
Student Senate shall appoint a student to fill the seat. Since
the discipline Boards exist primarily to provide an educational
peer review process, at least two-thirds of the student membership
of each Board mus~ be undergraduate students.
15
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11.

E.

III.

As the need arises, appointed students may be called upon to serve
as members on Boards to which they were not originally appointed
in order to obtain a quorum for hearings. Student members may be
disqualified from participation by the Associate Dean in any
hearing pertaining to a particular incident in which they have
previously been involved as a Board member.

JUDICIAL ADVISORY BOARD
1.

The Judicial Advisory Board shall serve as an advisory board to
the Student Discipline System of the University of South Carolina.
This responsibility particularly means advising the Vice President
for Student Affairs with regard to formulating and implementing
appropriate policies and procedures in discharging responsibility
for the total operation of the Student Discipline System.

2.

Any recommendation of the Judicial Advisory Board shall be
forwarded to the Vice President for Student Affairs for approval
and implementation. When appropriate, other University bodies
will be notified of the Vice President's actions.

3.

The Judicial Advisory Board shall cor.sist of the following members:
the Associate Dean of Student Development (non-voting chairman),
the Dean of Student Development, a representative of the University
System Legal Department, the Director of Resident Student Development,
the Chief Student Advocate, the Chairman of the Student Senate
Judiciary Committee, the Student GovPrnment Attorney General. In
addition, one (1) faculty member and one (1) student member shall
be selected by faculty members and student members respectively
from each of the followi.ng Boards: Campus Judicial Board, Judicial
Appeal Board, Student Organization Judicial Board, and the Student
Organization Judicial Appeal Board.

INDIVIDUAL STUDENT DISCIPLINE SYSTEM PROCEDURES
The discipline of individual students is incorporated into the general
Student Discipline System of the University of South Carolina and
operates according to the rules and procedure~ of that system. These
rules and procedures are documented in the following sections of the
Student Discipline System: Student Rights and Hearing Procedures,
Application of l.aws and Regulations, Authority and Responsibility,
General Student Conduct Regulations, Initiation of Disciplinary
Proceedings, Disciplinary Procedures, Student Arrests, and Student
Discipline Hearing Boards.
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Specific provisions applicable only to the discipline of individual
students are described in Sections A through D that follow.
A.

OPTIONS FOR RESOLUTION OF DISCIPLINARY CHARGES
1.

At the pre-hearing interview with the Associate Dean of Student
Development or a designee, the accused student will have all tre
disciplinary procedures outlined below fully explained.

2.

The accused student shall be informed at this time if the
intention of the admi11istration is to seek suspension or
expulsion. The following options for resolution of the
disciplinary charges will also be fully explained:
a.

Plead not guilty to the charge(s) and have a regular hearing
before the Campus Judicial Board where a determination of
responsibility will be made. If held respons1ble by the
Campus Judicial Board, an appropriate sanction will be
determined.

b.

Plead not guilty to the charge(s) and request an
administrative hearing before the Associate Dean of Student
Development or a designee of the Vice President of Student
Affairs where a determination of responsibility will be made.
If held responsible by this administrative hearing officer,
an appropriate sanction will be determined. The Associate
Dean or designee may decline to hear the case.

c.

Plead guilty to the charge(s) and elect for the Campus
Judicial Board to determine an appropriate sanction.

d.

Plead guilty to the charge(s) and elect for the Associate
Dean of Student Development or a designee to determine an
appropriate sanction. The Associate Dean or a designee
may decline to hear the case.

e.

to respond. If an accused student fails to respond
to a charge letter and/or fails to appear for the required
pre-hearing interview, he or she forfeits the above options
and will be notif:!.ed by certified letter, !!lent at least
five (5) University business days before, of a hearing
before the Campus Judicial Board. At this hearing a decision
of guilty or innocent will be made, based on the available
information, with or without the accused student being
present. When appropriate, a sanction will also be
determined and the student will be notified in writing.
Failur~
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3.

B.

It should be clearly understood that there is a fundamental
difference between the nature of student discipline and that of
criminal law. Regardless of the above options exercised for
resolution of charges, the discipline of students within the
University community must be consistent with the educational
mission of the institution.

SANCTIONS
1.

The follow::lng disciplinary sanctions may be imposed upon students
guilty of a violation of the conduct regulations. All sanctions
may be :Imposed either singularly or in combination. The purposes
of imposing sanctions are twofold: one, to protect the university
community from behavior which is detrimental to the community;
and two, to assist students in identifying acceptable parameters
and consequences of future behavior. The severity of the
sanction imposed is intended to correspond with the severity or
frequency of violations, as well as the student's willingness to
recommit himself or herself to good citizenship through behaviors
that fall within the conduct regulations of the University.
a.

Permanent Suspension
Dismissal from the University without leave to apply for
re-admittance. This sanction shall be automatically referred
to the Judicial Appeal Board by the Associate Dean of Student
Development for review prior to implementation.

b.

Suspension for n Period of Time
Denial of enrollment, attendance, and other privileges at the
University for a specified period of time. Permission to
reapply for readmission upon termination of the period may be
granted with or without qualifications.

NOTE: Any student suspended for disciplinary reasons must vacate
the campus within forty-eight (48) hours from the date the
notice of suspension is presented in person or through certified
mail, and may not return to campus or University property during
the term of the suspension without prior written permission of
the Associate Dean of Student Development.
c.

Suspension Held in Abeyance
A sanction given for a period of time, which indicates that
the serious nature of the conduct violation would normally
result in a student's suspension from the University, but
given the extenuating circumstances, this suspension is not
immediately put into effect. Any serious violation of rules,
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regulations or laws while the suspension is held in <1bcyance
may result in suspension from tlle University.
In the event a student is accused of violating the conditions
of a suspension held in abeyance, the student will be notHied
to appear before the original hearing authority, OL other
appropriate authority. This hearing authority shal] determine
whether or not there is sufficient information to <letermine
that ' the terms of the suspension held in abeyanc~ were violated.
If the terms of the suspension hd<l in abeyar.ce were violated,
the 5tudent will he given an opportunity to show caust why he
or she should not be suspended. The original htaring authority
Ghall make a decision as to whether the student should be
suspended immediately or the initial sanction should remain
in effect.
d.

Disciplinary Probation
P period of review and observation during which a student it,;
under an oft :f c ial warning that his or her misc('r,duct, was
'iP..ry serious. hhile on diF-ciplinary probation, n student may
be considered to be "not in r:ood standing" and may face specifil.
limite.tions on his or her behavior and/or University privileges
(see Conditions). Subsequent violations of Univ~rsity rules,
regulations, or policies are likely to result in a more severe
sanction including suspension from the University.

c.

Conditions
Limitatkns upon a student's behavior and/or University
privileges for a period of time, or a stipulation iu
conjunction with another sanction. This sanction may :l.nclude,
for example, denial of the right to represent the University
in eny way, denial of housing or parkiug privilege·fl, required
attendance at a workshop, participation in community service,
et cete1a.

f.

Reprimand
An official rebuke roaking misconduct a matter of record in
University files. Any further misconduct could result in
further disciplinary action.

g.

Festitution
An order to make restitution is issued when a student has
engaged in conduct injurious to property (individual, group,
or the University) for which monetary damages roay be
ascertained. For example, this sanction may be assessed in
cases of property damage, theft, fraud, d~ception, or
misappropriation.
19

STUDENT DISCIPLINE SYSTEM
APPROVED BY STUDENT FACULTY RELATIONS COMMITTEE DECEMBER 5, J986

C.

D.

SUMNARY SUSPENSION
1.

Summary suspension is an action requiring that a student
immediately leave the campus and University property, imd 11ot
return during the suspension period, P.nd/or comply with other
stated restr:!.ctions. lt may be irnpo!'ed upon a student by the
Vice Pres:fdent for Student Affaitf'. (or a designee) when there is
reasonable cause to believe, based en available facts, that the
student is an immediate threat to the safety of himself or herself,
otht.:r members of the Uni vend ty community, or University property,
or where the student.'s mere pref'.ence would materially d1srupt the
the UnivPrsity comm"Ur.ity. This j s implement Ed hecause the immediac~'
of t.he danger or disruption caused by the student's report1~d
behavior makes :f.t impractic&l to follow the normal. clisciplinar~ ·
procedures.

2.

Any student who is suspended on a summary basis and returns to
the campuF. and Univerbity property or violateE other stated
rtstrictione during the suspension Fhall be sutject to further
acticn and may be treated as ~ Lrespasser. rermission to be on
campuE for a specific purpose (j.e., to tHke an exam, to consult
with the Vice P1esident for Student Affuirs or the Associate Dean
of Student Development or to participate in t't>e disciplhiary
procedures against him or her) i;.twt be requested in writing or
hy telephone prfor to arrival on campus, and may be granted in
wriring by the Associate Dean of Student Developm~nt, or the Vice
President of Student Affairs.

3.

When a student is suspended on 8 summary basis, he or she is
given notice explaining the reasons for the suspension, the
duration and any special c0ndition~ that apply, and a copy of
this summary suspension policy. A student notified of such a
summary t>uspension Il'ay, within five (5) Un:lversity business days
of the written notice of suspension, request (throeF"h the Associate
Dean of Stu~cnt Developrr.ent) a regular hearing Lefore the CalT'pus
Judicial Board to determine his or her innocence or guilt, the
appropriate sanct:lon, and whether the conditions of th.:! summary
suEpension should cont:itme. This regular hearing (where stm1.clard
p1 ocedures apply) before the Campus Judicial Boar<l should norn1ally
be conducted within five (5) Uni\'ersity business days of the
student ' s request for a hearing. If the reguJar hearing is waived
b y the student, the suspension and any conditions that appJy go
into effect immediately for the designated period.

APPEAL PROCEDuRES
l.

In the ~vent the charged student djsagrees with a findin& cf
guilL or sanctjon of any original hearing, the chargec student
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may request an appeal in writing to the Jud:i.cial Appeal Board
within five (5) University business days from the date the
original decision letter is sent. In case of an appeal, original
sanctions (except summary suspension) are normally put into effect
only after the Judicial Appeal Board makes a decision. The request
for appeal will be by memorandum addressed to the faculty advisor
of the Judicial Appeal Board, sent through the Student Development
Office and shall vtate the reasons for believing the decision of
the original hearing authority to be improper.
2.

The following procedures are to be followed in the filing of an
appe~l to the Judicial Appeal Board:
a.

The student shall receive written notice through the Departmer.t
of Student Development of the date, time, and place of the
appeal hearing at least five (5) University business days prior
to the hearing, unless the student waives all or part of the
notice period.

b.

Each party to a case may submit written statements to the
Judicial Appeal Bonrd before the appeal hearing.

c.

At the hearing, each party may make statements based on the
record to the Judicial Appeal Board.

d.

The confidential appeal hearing will be closed, unless
otherwise requested by the student at l~ast three (3)
University business days before the hearing. A request hy
t he student for additional obserw~rs from the University
community may be granted by the hearing authority, unless the
presence of the observers was felt to detract from the conduct
of a fair and orderly hearing.

e.

If the Judic:f.al Appeal Board determines that new infomatfon

is available that was not available at the time of the
original hearing and that this information may have altered
the outcome of the original hearing, the case may be remanded
to the original hearing authority.
f.

The Judicial Appeal Board shall r~view the entire record of
the original hearing and within three (3) business days
of the hearing shall:
i.

Affirm the original decision unless it finds that:
aa.

The finding of guilt was not supported by reliable
and substantial evidence presented at the original
hearing;
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bb.

A procedural error was co~~itted which prejudiced
the outcome of the case; or

cc.

The original hearing authority misinterpreted the
rule or regulation under which the student was
charged to the prejudice of that student.

ii.

Affirm the d~cision and modify the sanction if it is
unreasonably harsh or disproportionate to the offense
charged.

iii.

Reverse the decision of the original hearing authority
al'ld

IV.

aa.

remand the case for a re-hearing; or

bb.

dismiss the charges.

g.

The decision of the Judicial Appeal Board shall be sent to the
Associate Dean of Student Development who shall notify the student
and shall proceed to implement the decision.

h.

Decisions of the Judicial Appeal Board may be appealed to the
President of the University within five (5) University business
days of the date the written decision of the Juriicial Appeal Board
was sent.

i.

Persons who ar~ not directly involved in an appellate review of
a decision or in the enforcement of a sanction shall not have
access to the record of a hearing without the authorization cf
the accused.

STUtENT ORGANIZATION DISCIPLINE SYSTEM PROCEDURES
The disciplin~ of student organizations is incorporated into the general
Student Discipline System of the University of South Carolina and operates
according to the rules and procedures of that system. These rules and
procedures are documented in the following sections of the Student
Discipline Systeru: Student Rights and Hearing Procedures, Application of
Laws and Regulations, Authority and Responsibility, General Student Conduct
Regulations, Initiation of Disciplinary Proceedings, Disciplinary Procedures,
Student Arrests, and Student Discipline Hearing Beards.
Specific provisions applicable only for the discipline of student
organizations are described in Sections A through D which follow.
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A.

OPTIONS FOR RESOLUTION OF DISCIPLINARY CHARGES
1.

As a means of administering a disciplinary system for student
organizations that promotes responsible conduct and fair treatment
of its membership, the University incorporates the following:
a.

Pre-Hearing Interview - A pre-hearing interview with the
Associate Dean of Student Development or a designee is
afforded to a representative of the accused student organization.
During this meeting the Associate Dean or designee provides a
full explanation of all disciplinary procedurefi.

b.

Judicial Hearing Options - Any student orgAnization subject
to possible University disciplinary action will be offered
one of the two following hearing options:
i.

ii.

2.

B.

Administrative Hearing - An admini~trative hearing shall
be conducted by the Associate Dean of Student Development
or a oesignee.
Judicial Board Hearing - A Judicial Board hearing chall
be conducted by the Student Organization Judicial Board.

Disciplinary Proceedings - The focus cf inquiry in di~ciplinary
proceedings shall be the guilt or innocence of the accns~d party.
The hec..ring authority shall exercise active control over the
liE:aring in order to elicit relevant information, avoid needless
consumption of time, and to prevent harassmcut or intirutdation of
witnesses. Formal rules of evidence shall not be applicable, nor
shall ~eviatioris from prescribed procedures necessarily invalidete
a decision or proceeding unlesR ~ignificant prejudice to the
student or University is shown to have reuulted.

SANCTIONS
1.

The following disciplinary sanctions may be imposed upon student
u1ganizations ~•hen they h1:iVe been found guilty of violating conduct
regulations. All sanctions may be imposed either individually or
in coroh1nation. Disciplinary sanctions are imposed fer the purpose
of holding student organizations and their membership accountable
for their actions and the actions of their gue&t(s), whether on
c~m, pus or at any organizat:!on sponsored iunction.
a.

Permanent Revocation of Organ:fzi.itional R~gistration
"Fermanent rPvocation" of the organization's registratic:r
means revocation without le~ve to apply for new registration.
Any organization whose registration is permanently rPvokerl
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must cease all organizotfonal activities upon receipt of the
notice of perrniment revocation. Any member of an organizatior,
whose registration has been perno~nently revoked shall r~lfnquiRh
any appointed or elected office held with that organization'ti
govP.rning body. Balances of all organizational furdfi granted
by the Senate Fina~ce Committee are to be surrendered to the
custody of the Student Finance Committee. Offic~ or hcuHing
space assigned by the University shall be vacated within five
(.':i) business days (unles6 sur.imarily suspended) from the date the
notice of suspension is mailed. Space vacated due to 8usr~nsion
may be reassigned to other eligibl~ University organizations.
h.

Suspension
Suspension means denial of rights and privilf;!ges of a registered
organization for a period not: to exceed two (2) c11lendar yea.rs.
Any organization whose registration is suspended or revok€<i must
cee.se all organizational activities upon receipt of the notice
of revocation or suspension. Any member of a suspended
organization may not hold an appointed or elected office with
that organiz~tion's govt:!rning body for the duration of the
organization's period of suspension. Balances of all
organizational funds granted by the Senate Finance Cowmittee
are to bP surrendered to the custody of the Student Finance
Comtr.ittee. Office or housing space assigned by the lluiversity
shall be vacated within five (5) business days (unless summarily
suspended) from the date the notice of suspension is mailed.
Space vacated due to suspension may be reassigned to other
eligible University organizetions. LP.ave to reappJy fer
registration as a student organization may be granted with or
withcut qualifications. Office or housiug space asdgned
prior tc suspension will not automatically be reassigned.
The orranization may reapply fer a space assignment, Fubject
to availability. Susper.ded organizations will automatically
be placed on probatiCJr,E>ry status for a minirumr. cf one acf!dt:mic
ytar following their renewed registration.

c.

Discipljnary Probation
Limitations upon an organizatjon's privileges for a period
not to exceed one (1) calendar year are classed as social
probation. Subsequent violations of University rules,
regulations, or policies could result in a more severe
sanction inclucing suspension.
During the probationary period, a student organization is
deemed ''not in good standing" with the University and n.ay
be subject to one or any combination of the followfng
condjtions/rest1tutions:
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i.
ii.
iii.

Denial of the right to represent the University;
Denial of the right to maintain an office or other
assigned space on University property;
Denial of the privileges of:
aa.
bb.
cc.
dd.
ee.
ff.
gg.

C.

Receiving or retaining funding;
Participating in intramurals;
Sponsoring any social event;
Sponsoring any speaker or guest on campus;
Participating in any social ev~nt;
Co-sponsoring any social event or other act1vity;
Rush or membership recruitment.

d.

Conditions
Limitations upon a student organization's privileges for n
period of time or a stipulation in conjunction with another
banction. This sanction may include, for example, denial of
housing or social privileges, ct cetera.

e.

Reprimand
An official rebuke making the misconduct a matter of record
in University files for a specified period of time. Any
further misconduct could result in further disciplin~ry
action.

f.

Restitution/Fines
AP organization may be ordered to make restitution when the
organization has engaged in conduct injurious to property
(individual, group, or University) for which mon~tary damages
may be ascertained. Restitution may be in the form of
fincincial payment, community service, or other spec1al
activities designnted by the bearing authority. Additional
fin~s roay be assessed as a punitive measure.

SUMMARY SUSPENSION
1.

The Vice President for Student Affairs or a designee may suspend
a student organization for an interim period pending disciplinary
proceedings when there is r~a6onable cause to believe that the
continued activities of the organization and its members may p0se
an immediate threat to or interrupt the normal functions of the
Univer8ity community. During the interim suspension, the
organization is required tc cease all organizations! activities
and vacate any a8signed University space immediately upon
receipt of written notice from the Vice President for Student
Affairs.
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2.

3.

D.

When a student organization is suspended, on a summary basis,
the organization's acting President shall be given notice of the
reasons for the suspension, the duration, and any special
conditions that apply. A representative of the suspended
organization shall be given an opportunity to meet with the Vice
President for Student AffairE or a designee within five (5)
bnsiness days from the effective date of the temporary suspension.
The meeting shall be held to consider only the following issues
relating to the tem~orary suspension:
a.

The reliability of the information nlleging the organization's
misconduct; and

b.

Whether the conduct and surrounding circumstances reasonably
:indicate that the continued activities of the organization
would pose an immediate threat to the safety, health, or
welfare, or interrupt the normal functions of the University
community.

It :ls not the purpose of the meeting with the Vice President for
Stud£'.nt Affairs to hear evidence concerning guilt or innocence of
the pending charges against the organization. A disciplinary
hearing shall be conducted by the appr0priate judicial authority
to determine guilt or innocence within a reasonable time period and
upon notification of all parties involved.

Al:'l'EAL PROCEDURES

1.

In the event the charged student organization disagrees with a
finding of guilt or sanction of any original hearir1g, the Student
Organization may file tor an appeal in writing within five (5)
business days from the date the original deci~ion lett er is sent.
The request for appeal will be by memorandum addressed to the
faculty advisor of the Student Organization Judicial Appeal Board,
sent through the Student Development Office.
The request for appeal shall state the reason for believing the
decision of the original hearing authority to be improper. The
appeal must be based on and limited to one or more of the following
aspects of the original heating:
a.

The findin!:', of guilt was not supported by reliable and
substantial evidence presented at the original hearjng;

b.

The disciplinary s&nction was too severe;

c.

A procedural error was committed \.."'hich prejudiced the outcome
of the case; or
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d.

2.

The original hear1ng authority misinterpreted the rule or
regulation under which the student organization was charged
to the prejudice of that organization.

The following ptocedures are to be followed in the filing of an
appeal to the Student Organization Judicial Appeal Board:
"'•

The student organization shall receive written notice through
the Department of Student Development of the date, time, and
place of the appeal bearing at least five (5) business days
prior to the hearing, unless the organization waives all or
part of the notice period;

b.

Each party to a case may submit written statements t~ the
Student Organization Judicial Appeal Board before the appeal
hcarfog;

c.

At the hearing, either party may make statements ba1=ied on
the record to the Student Organization Judicial Appeal Board;

d.

The confidential appeal hearing will be closed. Special
requests by the student organization for additional observers
from the University community may be granted at the discretion
of the faculty chairman of the hearing body, unl~ss the
presence of the observers was felt to detract from the conduct
of a fair and orderly hearing. Requests for an open hearing
must be submitted in ""riting at least three (3) business
days prior to the scheduled appeal.

e.

lf the Student Organization Judicial Appeal Board determines
that new information is available that waEJ not available at
the time of the original hearing and that that informat1on
may have altered the outcome of the original hearing, the
case will be remanded to the original hearing authority;

f.

The Judid.al Appeal Board shall review the entire record of
the original hearing and within three (3) business days of
the hearing shall render a decision as follows:
L
ii.

Uphold the decision of the origin.I hearing

~t,thority;

Affirm the decision and modify the sanction i f it is
considered unreasonably harsh or disproportionate to
the offense charged;
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iii.

Reverse the decision of the original hearing authority
and
aa.
bb.

Remand the ca~e for a re-hearing; or
Dismis$ the charges.

3.

Persons "Who are not directly involved in appellate review of the
decision or in enforcement of the ser.ction shall not have access
to the record of the hearing without the authorization of the
accused.

l1 .

lf a student organization files for an appeal, the origi1u1l
sanction shall be stayed until the appeal has been considered and
a dec1sion is ren<lered by the Student Organization Judicial
Appeal Board. Excepticms to the staying of original sanctions
may be implemented by the Vice President for Student Affairs when
he or she has determined that the continued activities of the
organization and its membership may cause an immediate threat
and/or undue concern within the University community (refer to
"Summary Suspension", Section IV c.).

5.

The decision of the Student Organization Judicial Appeal Beard
shall be a~nt to the Associate Dean of Student Development who
~:hall implPr.1tmt the decision and inform the student organization
of the decision by written notificatjon.

6.

Decisions of the Student Organization Judicial Appeal Board may
be appealea to the President of the University within five (5)
University business days of the date the written decision of the
Student Organization Judicial Appeal Board was sent.
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