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Table E.2 Definition and Measurements of Major Variables (cont.)

Variables
Occupational Characteristics

Enterprise Ownership

Occupational Group

Industrial Group

Training Needed

Time taken to acquire needed skills at
work

Definition and Measurements

The ownership of individuals' enterprises, which is categorized into four groups: state-owned
enterprise, collectively-owned enterprises, privately owned enterprises, and foreign-invested
enterprises.

Occupational status are categorized following the six-category Erikson and Goldthorpe and
Portocarero Class Categories (EGP) (i.e. higher-controllers, lower controllers, routine non-manual,
lower sales-services, skilled worker, unskilled worker).

Industries are grouped into 11 categories: agricultural, forestry, fishing and ranchers; mining industry:
production industry; electricity and energy industry: construction industry: transportation industry;
retail and wholesale industry; service industry; health, communication and publication industry:;
science, research and technical service industry; government agency and public organizations. (see:
http://www.thearda.com/Archive/Files/Descriptions/GSS2006.asp)

A dummy that equals one if training is needed to perform tasks in individual's occupation

A factor variable indicating the time taken to acquire skills needed at work: one day, several days, a
week, less than a month, one to three months, more than three month and less than one year, more
than one year, more than three years.
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Table E.3 Definition and Measurements of Major Variables (cont.)

Variables

Definition and Measurements

Occupational Characteristics

Repetitive work

Aware about work contents
Following standard rules
Long-time work

Heavy workload

Frequent movement

Quick thinking and response
Posture at work

"Work according to instruction”
Determination of monthly wages

Working Environment

Weekly working hours

A 4-point scale ranging from “Strongly Disagree” on one end to “Strongly Agree” on the other,
indicating whether individual's job involves repetitive work.

A 4-point scale ranging from “Strongly Disagree” on one end to “Strongly Agree” on the other,
indicating whether individuals are aware about work contents.

A 4-point scale ranging from “Strongly Disagree” on one end to “Strongly Agree” on the other,
indicating whether individuals need to follow standard rules at work.

A S-point scale ranging from “Always™ on one end to “Never” on the other, indicating whether
individual's job requires long-time work.

A 5-point scale ranging from “Always™ on one end to “Never” on the other, indicating whether
individual's job requires heavy-workloads.

A 5-point scale ranging from “Always” on one end to “Never” on the other, indicating whether
individual's job requires frequent movements.

A S-point scale ranging from “Always” on one end to “Never” on the other, indicating whether
individual's job requires quick thinking and response.

A factor variable indicating the required posture at work, i.e. sitting posture required, standing posture
required, walking required, changing posture, free posture.

A 5-point scale ranging from “Very important™ on one end to “Not at all important™ on the other,
indicating the importance of "work according to instruction”

A factor variable indicating the way of monthly wage determination: all determined by performance,
partly determined by performance, not related to performance.

A factor variable indicating individual's working environment: very dirty, dirty, somewhat dirty

Individual's weekly working hours in the main job.



