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Table 1 - Means and Standard Deviations for Current and Former Athletes 

  

Athletic Identification 

 

Fairness 

Status M SD M SD 

     

Current Athlete (N = 84) 4.48 .88 4.31 1.29 

     

Former Athlete (N = 82) 4.58 .92 3.74 1.43 

 
 

Results 
 

Results from Hypothesis 1 showed that there was not a significant difference in athletic 
identification between current and former athletes, F (1, 165) = .54, ns.  Thus, Hypothesis 1 was 
not supported.  Interestingly, the mean scores revealed that former athletes possessed a higher 
level of athletic identification than current athletes, however, the difference was not significant.  
Hypothesis 2 was also not supported, as the results revealed no significant difference between 
perceptions of fairness and athlete identity, F (1, 165) = 1.14, ns.  The results did reveal a 
significant difference in the perceptions of fairness between current and former students, F (1, 
165) = 7.45, p < .01.  Thus, in support of Hypothesis 3, current athletes perceived intercollegiate 
athletic departments to be fairer than former athletes.  The mean scores for current and former 
athletes were 4.31 and 3.74, respectively (see Table 1).   

 
Discussion 

 
 The purpose of this study was to explore the concepts of social justice and athletic 
identity among intercollegiate athletes.  The findings indicated that the participants identified 
strongly (see Table 1) with their athletic identity despite being a former or current athlete.  Our 
results also indicated that former athletes perceived more inequities than current athletes. 
Interestingly enough, this finding could not simply be explained by athlete identity, as our study 
hypothesized and the extant literature would support (Tajfel & Turner, 1978; Turner et al., 1987; 
Stets & Burke, 2000).  The results demonstrated that a relationship between identity and 
perceptions of inequities did not exist. That is, despite the fact that both current and former 
athletes highly identified with the athlete role, only the former athletes perceived athletic 
departments as being inequitable.  This finding can be explained by both the distal and proximal 
effects of group identity, in-group favoritism, and the presence of emerging multiple identities.  
Thus, even though one may highly identify with being an athlete (Adler & Adler, 1987; Brewer 
et al., 1993b; Wiechman & Williams, 1997), being distally removed from an environment where 
















