University of South Carolina

Scholar Commons

Research Briefs Center for Executive Succession

2018

B.S. in the Boardroom: Benevolent Sexism and Board Chair
Orientations

Center for Executive Succession

Follow this and additional works at: https://scholarcommons.sc.edu/ces_research

Cf Part of the Business Commons

Publication Info
Oliver, A. G., Krause, R., Busenbark, J. R., Kalm, M. (2018). BS in the boardroom: Benevolent sexism and
board chair orientations. Strategic Management Journal. 39: 113-130., 2018.

This Report is brought to you by the Center for Executive Succession at Scholar Commons. It has been accepted
for inclusion in Research Briefs by an authorized administrator of Scholar Commons. For more information, please
contact digres@mailbox.sc.edu.


https://scholarcommons.sc.edu/
https://scholarcommons.sc.edu/ces_research
https://scholarcommons.sc.edu/ces
https://scholarcommons.sc.edu/ces_research?utm_source=scholarcommons.sc.edu%2Fces_research%2F2&utm_medium=PDF&utm_campaign=PDFCoverPages
https://network.bepress.com/hgg/discipline/622?utm_source=scholarcommons.sc.edu%2Fces_research%2F2&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:digres@mailbox.sc.edu

Center for

RESEARCH BRIEF Executive

Succession

B.S. in the Boardroom: Benevolent Sexism and Board Chair Orientations
Over the past decade, women have increasingly ascended to the highest rung on the corporate ladder:
the CEO position. Although much research has focused on barriers they may face along the way, little is
known about the conditions and circumstances women may face once they enter that role. For example,
how does the nature of the critical board chair—CEO relationship differ when the newly appointed CEO

is female as opposed to male?

Research that appeared in the Strategic
Key Takeaways: PP 8

e Dynamics of the board chair—CEO relationship Management Journal this year addressed this
differ when the newly appointed CEO is female as

issue. Using data on 1500 newly appointed
opposed to male

e Board chairs are more likely to develop a S&P CEOs between 2010 and 2015, the
cqllaborative relationship with female CEOs than authors explored the dynamics of newly
with male CEOs ' ' '

e As female representation on the board increases, formed board chair—CEO relationships.
board chairs are less likely to develop a They found that when the newly appointed
collaborative relationship with newly appointed ] ) )
female CEOs CEO is female, board chairs are more likely

to develop a collaborative relationship with

the CEO characterized by trust and
cooperation than if the newly appointed CEO is male. They attribute this finding to the notion of
‘benevolent sexism’ whereby women are held in high regard and supported by the men around them.
However, this finding is contingent upon the number of other female board members. The authors found
that as female representation on the board increased, board-chairs were less likely to develop
collaborative relationships with newly appointed female CEOs.
The authors suggest that future research is needed to further explore the dynamics and implications of
the board chair—CEO relationship, particularly as female CEOs and representation on boards continues

to increase.
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